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Creating Inclusive Opportunities Through Art: Unwind Designs
Visits Vodec in Urbandale, lowa

At Vodec, we are always looking for meaningful ways to
create inclusive and engaging experiences for the
individuals we support. Recently, our Urbandale location
had the opportunity to partner with Unwind Designs, a
local business dedicated to making art accessible to all.

During their visit, Unwind Designs brought a variety of
unique diamond art kits, including custom projects such
as keychains, sunglasses, and even the ability for
consumers to create diamond art from their own
drawings. The hands-on activity allowed our individuals

to explore creativity in an engaglng and rewardlng way
What sets Unwind Designs -

apart is their commitment to
accessibility. In addition to
providing all the materials,
they have developed
adaptive tools specifically
designed to help individuals
of all abilities successfully
participate in diamond art.
These tools help remove
barriers and ensure that

everyone can experience the
joy and sense of accomplishment that comes with

creating an original piece of art.

Unwind Designs is founded and led by Aileen Hunnell,
whose passion for inclusive art is deeply personal. Aileen
shared that her journey began during her time as an after-
school site supervisor, where she introduced diamond art
to students within the Des Moines Public Schools. What
started as a creative activity soon grew into something
more.

Martez creating their own
custom diamond art sunglasses
using a tool printed to help
with stability.

Her perspective grew even further through personal
experiences. “Watching my 72-year-old mother enjoy
diamond painting made me realize it truly is for all ages,”
Aileen shared. That realization reinforced her mission

to create an inclusive art form that anyone could enjoy.
As her father faced health challenges, Aileen leaned into
this passion, turning it into a business rooted in
accessibility and purpose.

From there, she began designing and producing her
own adaptive tools and kits, always focused on one goal:
removing barriers and helping people feel included. The
name Unwind Designs reflects that mission—creating
opportunities for individuals to relax, express
themselves, and connect through art.

For the individuals at Vodec, experiences like this go
beyond a single activity. Engaging in art helps build
focus, fine motor skills, confidence, and self-expression,
while also providing a sense of pride. When you visit our
Urbandale location, consumers consumers will show off
their art accomplishments. Most importantly, it creates a
space where individuals can participate fully and feel

successful.

Partnerships like this highlight the powerful role that
community businesses can play in supporting inclusion.
It is truly inspiring to see organizations like Unwind
Designs go above and beyond, not only by sharing their

Above: Austin and Crystal (Day
Services Manager ) creating a
keychain together

Below: Anne creating a custom
diamond art piece

talents, but by intentionally
creating opportunities that
ensure individuals of all abilities
can participate.

At Vodec, we are grateful for
community partners who share
our commitment to inclusion
and empowerment. Seeing
businesses invest their time,
creativity, and care into making a
difference for our consumersis a
powerful reminder of what can
be achieved when a community
comes together with purpose.



Vodec Celebrates Orange Day for Developmental Disabilities
Awareness Month

Across all Vodec locations, consumers and employees
came together in March to celebrate Orange Day in
recognition of Developmental Disabilities Awareness
Month. Wearing orange, the official color of the month,
participants showed their support for inclusion,
awareness, and the value of individuals with
developmental disabilities in our communities.

This year's celebration was especially meaningful as
each location received official proclamations recognizing
Developmental Disabilities Awareness Month, reinforcing
the strong support from local communities.

Mayor Bob Andeweg
presenting Vodec's
Services Development
Director, Daryn
Richardson with the
proclamation

In Urbandale, a proclamation was
‘N presented on Tuesday, March 17, at
= Urbandale City Hall by Mayor Bob
| Andeweg. Vodec's Services
Development Director, Daryn
Richardson accepted the
proclamation during the meeting.
The celebration continued on March
27 with Orange Day festivities that
included in-house bowling, a potluck
featuring orange-themed foods,
karaoke, and photos taken in front of
a balloon arch decorated with large

puzzle pieces designed by consumers.
At the Council Bluffs location, Mayor Jill Shudak
presented a proclamation on March 20. Consumers

Left to Right: Shelley Haines, Western lowa
Services Collaborative-Disability Access
Point;

Dee Kempton & Linda Farrell, lowa Total
Care;

Steve Hodapp, Vodec CEO;

Mayor Shudak, Mayor of Council Bluffs;
Shayla Slater, Council Bluffs Voc Rehab;
Kaitlyn Richardson, Municipal Housing of
Council Bluffs

marked the occasion by
showcasing their creativity
through an art gallery,

2| which was enjoyed by

those in attendance. The
celebration continued with
snacks and time spent
together in recognition of
the day.

Omaha Mayor John
Ewing Jr. signed a
proclamation earlier in the
month. He was unable to
attend the Orange Day
celebration on

March 20 in the Omaha location. Consumers and
employees celebrated with a pizza party, followed by a

talent show and an v g st Pece [
art gallery that ;
highlighted the
many skills and
talents within the

pose with the proclamation
Thomas (Right) and

roup.
9 p. Brandon (Left) perform
While Orange Day |during Vodec's Talent
. Show
isafunand

engaging event, it
also carries a deeper

meaning.
Developmental Disabilities Awareness Month is a time to

highlight both achievements and the ongoing
challenges faced by individuals with developmental
disabilities. It is an opportunity to promote
understanding, encourage inclusion, and advocate for
meaningful opportunities in employment, housing, and
community life.

For the individuals we support, participating in Orange
Day is more than just wearing a color, it is about feeling
seen, supported, and celebrated. It reinforces a sense of
belonging and pride, while also helping to raise
awareness in the broader community.

At Vodec, events like Orange Day reflect our
commitment to creating environments where individuals
can live, work, and participate fully in their communities.
The support shown through these proclamations, along
with celebrations across our locations is a powerful
reminder of what can be achieved when communities

come together in support of inclusion.
| | | ~Te

Left: Council Bluffs consumers showing off their
art to guests during the Orange Day

Right: Urbandale consumers Shaylyn and Sophia
find their puzzle pieces on the balloon wall




Vodec University Provides Continuing Education

There's no campus, there are no fraternities or
sororities. But the higher education continues with Vodec
University.

Vodec University’s leadership is Quality Assurance
Director Andrea Smith and Services Development
Director Daryn Richardson. They plan each monthly Vodec
University with the goal of enhancing the leadership skills
of participants. Participants are Vodec employees in
leadership roles from Supervisors to the CEOQ. Instructors
are a mix of internal subject matter experts and external
professionals offering a range of expertise. And for good
measure, each Vodec University includes an overview by
CFO Aaron Houser of the prior month'’s financial report to
share insights and critiques of Vodec's financial health.

Vodec University is only one of several opportunities
for Vodec employees to stay at the top of their game.
This enables us to be a premier provider of services to the
people we support according to our mission statement,
shown elsewhere in this publication.

-

Teamwork in action: participants
working together during a team-
building exercise at a recent Vodec
University

New for 2026 - Above the Line Charitable Deductions

SOMETHING NEW: Non-
itemizers who take the standard
deduction may be able to take an
additional deduction for
charitable giving when filing

taxes for 2026 in 2027. This is
something to be aware of through this year. According to

the Carnegie Investment Counsel,

“Starting in 2026, a new federal tax rule will allow
taxpayers who take the standard deduction to claim a tax
deduction for charitable giving. This hasn’t been available in
a few years, and even when it was available was much more
modest.

If you don’t itemize your taxes, you'll now be able to deduct
up to:
« 51,000 in cash donations (for individuals)
« $2,000in cash donations (for married couples filing
jointly)

This is known as an above-the-line deduction, meaning
this deduction applies in addition to the standard deduction.
It’s designed to give everyday donors a meaningful incentive
to give back.

It is subject to IRS rules and limitations, and eligibility
depends on individual circumstances, so donors should
review their situation with their tax professional.” Note,
consult your tax preparer.

Steve Hodapp
CEO

The 2017 Tax Cuts and Jobs Act (TCJA) increased the
standard deduction. This effectively eliminated billions
of dollars of support for non-profit organizations
because the number of households fell in 2018 who had
previously supported non-profits and itemized their
deductions to the tune of an average $880 per
household. The total estimated impact was $20 billion
less support. (Indiana University, Lilly Family School of
Philanthropy).

Now, with the new Above the Line Deduction, even
households taking the standard deduction may be able
to once again support their favorite non-profit
organizations and use this deduction.

That was the information, this is the ‘ask’- Support for
Vodec is critical to be able to support the programs and
services beyond what service fee reimbursements cover
through state and federal resources. Talk to your tax
preparer to see if this Above the Line Deduction applies
to your situation. With a returned incentive to donate to
Vodec because of the new Above the Line Deduction, |
hope you join me in making a donation to Vodec in 2026.
Your support would be greatly appreciated.

CARNEGIE

Sources:
blog.carnegieinvest.com

philanthropy.indianapolis.iu.edu


https://philanthropy.indianapolis.iu.edu/news-events/news/_news/2024/tax-law-change-caused-us-charitable-giving-to-drop-by-about-20-billion-new-study-shows.html
https://blog.carnegieinvest.com/nonprofit-investment-services-blog/new-above-the-line-charitable-deduction-nonitemizers-2026
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Our mission is to provide services to persons
with disabilities in order that those persons may
live, work and participate in the community in
the least restrictive environment to achieve
their full potential.

Vodec is committed to providing equal
employment opportunities to all employees and
applicants for employment without regard to
race, color, national origin, religion, sex, age,
disability, genetic information, military or veteran
status or any other characteristic protected by
law. We adhere to all applicable federal, state,
and local anti-discrimination laws. This
commitment extends to all aspects of
employment, including recruitment, hiring,
promotions, and compensation.

Vodec is a private, non-profit 501(c)(3)
corporation. Donations may be tax-deductible
(consult your tax preparer for specific
information about this).

We appreciate these generous donors.

+ Jeremy Dunkirk + Andrea Smith
+ In honor of Austin Feinberg - Leslie Southard
+ Steve Hodapp + Miles and Crystal Havekost
+ Availa Bank + American National Bank
+ Knights of Columbus « Robert Livingston
+ Michael & Nikki Alford « Stan & Laurie Thies
« Daron Kruse
m « Art Supplies « Journaling or
= . S ' . Craft Kits mindful kits
We invite you to cor?trlbute tp our W|_<',h. List. Your donations « Board Games/Puzzles ¢ Movie Night
will play a vital rple in nurturmg creativity among those we . Baking Supplies Supplies
serve. For more information call 712-328-2638 Ext 113 . Outdoor Games
Vodec is accredited by: Vodec is an authorized provider in the following lowa
The Commission on Accreditation of Rehabilitation HealthLink networks:
Facilities (CARF) Wellpoint
Vodec is certified by: lowa Total Care
Nebraska Department of Health & Human Services Molina Healthcare
lowa Department of Human Services Vodec Entrance Criteria
Nebraska Department of Education Have behavior which is NOT dangerous to self or others;
Vodec is affiliated with the following organizations: Have medical needs within Vodec's scope of service;
Human Services Advisory Council (HSAC) Have transportation needs within Vodec’s capability to
lowa Association of Community Providers (IACP) provide;
lowa Association of People Supporting Employment First  Have funding in place prior to service provision;
(APSE) Be at least 16 years of age for employments services;
lowa DD Council Be between 13 and 19 years of age for the lowa Youth
Nebraska Association of Service Providers (NASP) Services Program;
For additional information about Vodec, please get in NE Family Support Waiver eligibility is up to 21 years of

touch with Daryn Richardson at drichardson@vodec.org  age.
or call (712) 328-2638.
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